
DOES THE DISABILITY INSURANCE (DI) YOU HAVE 
THROUGH YOUR EMPLOYER TRULY HAVE YOU COVERED? 

INDIVIDUALLY OWNED DI CAN HELP FILL THE GAPS

GROUP LTD INSURANCE MAY NOT BE ENOUGH

Bene�ts non-taxable if 
paid for with a�er-tax      .

Individual disability income products underwri�en and issued by Berkshire Life Insurance Company of America, Pi�s�eld, MA, a wholly 
owned stock subsidiary of �e Guardian Life Insurance Company of America, New York, NY.    Product provisions and availability may vary by 

state. �is �yer is provided for informational purposes only and should not be considered tax or legal advice.  You should consult with your 
own independent tax and legal advisors regarding your individual situation, including the tax treatment of the policy and policy bene�ts.

Portable -- Can be taken with 
you whenever you change jobs.

salaryGroup plans o�en have a 
bene�ts cap, lowering the  

you’d receive.
is typically the only 
income covered by 
Group LTD. Other 
remuneration such as 
bonuses, commissions, 
and incentives are 
usually not covered.

Consider these facts about Group LTD ...
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Plus, if your employer pays 
the premiums, bene�ts are 

usually taxed.
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Group LTD  + Individually Owned DI  = Be�er Protection

Covers bonus and 
incentive income.

If your paycheck stopped 
because you were too ill 
or injured to work, what 

would happen?

Group LTD typically 
replaces 40%-60% of 

your salary.

Could you live on the 
reduced---    you’d  
receive from your 
Group LTD plan?

Chances are, you have 
Group Long Term Disability 

(Group LTD) insurance 
through your employer. 

GROUP LTD MAY 
ONLY REPLACE 

ABOUT HALF OF 
YOUR INCOME


